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Introduction

Our school is 'an[us'Lve; we focu,s on the we[[-be'mg and progress c_f every child and we are committed to
ensuring all members of our conmunity are equally valued.

Equality legislation exists to protect people but also to try and advance equality Inequality still persists in the
K desp'Lte O years of equ.ahtt_.j leglslaﬂon. In Cumbria we know that some groups do less well than others in
terms of progress, achievement and later l'L](e chances. This p'Lc’cu_re is reflected nattona[lg. The recognitlon of
diversity and. promotion of inclusive and equality practices will help to overcome this disparity.

Our school seeks to foster a warm, welcomin.g and respect_ful environment which allows us to question and
challenge discrimination and 'Lnequal'Ltg, resolve conﬂLc’cs peacefu[[g and work and learn free from harassment

and violence.

We recognise that there are similarities and d.i_ﬂ:erences between individuals and groups but we will strive to
ensure that our d.i.ﬁeren.ces do not become barriers to participation, access and |.eo.rn.i.n9 and to create inclusive

processes and practices, where the varying needs of individuals and groups are 'Ldent'LfLed and met. We therefore

cannot achieve equ.o.li.tg for all bg treating everyone the same.

We believe that the Equalltg Act prov'Ld.es a fram.ework to su.pporl: our commitment to vo.lu.'mg d.ivers'd:g, to.ck['m.g
discrimination, promot'mg eqp.o.lltg and foster'mg 9ood. re[atLonsh'Lps between people. It also ensures that we

continue to tackle issues of dlsadvanto,ge and underachievement.

We recognise that these duties reflect international human rLgh’cs sandards as expressed in the UN Convention
Qn_th.e_&ghﬁ_q(_th.e_CbLle. the UN Convention on the Rights of People with Disabilities, and the Human Rights

Our o,pproo,ch to equali.ty is based on 7 key pr'Ln.c'Lples:

. Al learners are of equo.l. value. Whether or not they are disabled, whatever their ethnicitg, culture,
national origin or national status, whatever their 9end.er and 9er1d.er Ld.entitg, whatever their reli.gi.ou.s or
non-re['Lg'Lou.s aﬂillaﬂon or fo.ith bo_ckground and whatever their sexual orientation.

. We recognise, respect and value d'L_ﬂ:eren.ce and understand that d'Lvers'Ltg isa stren.gth We take account of
dtﬂerences and. strive to remove barriers and d.'Lsad.varLto,ges which people may face, in relation to age, sex,
race, d,'Lso,b'Ll'Ltg, rel'Lg'LorL or bel'Lef, 9end.er reass'Lgn.merLt, marriage and civil po.rtnershlp, sexual orientation or
pregnancy and maternity (protected characteristics). We believe that diversity is a strength, which should
be respected. and celebrated bg all those who learn, teach and visit here.

We fosl:er positive attitudes and relo,tionships. We actively promote positive attitudes and mutual respect
between groups and communities d,'Lﬂerent from. each other. We are also committed to su.pporting our staﬂ: in

the pro.ct'Lco.[ 'melementatlon of this Policg.

. We foster a shared sense o_f cohesion and belongi.ng. We want all members of our school community to fee[ a
sense of belon.gln.g within the school and wider comm.u.nitg and to fee[ that theg are respected. and able to
participate fu.llg in school ['Lj:e.

. We observe good equ.a.lltg practices for our staﬂ We ensure that POl.i.Ci.eS and procedures beneﬁt all
emplogees and potent'Lo.[ emplogees in all aspects of their work, 'anlu.d.'mg in recruitment and promation,

and in cont'mu,'mg professtona[ deve[opment

. We have the hlghesl: expectations of all our children. We expect that all pupils can make good progress
and achieve to their hlghest potentla[.

. We work to raise standards _for all pup'Lls, but espec'w.lly _for the most vulnerable. We believe that improving
the qua['d:g of education for the most vulnerable groups o_f pup’Lls raises standards across the whole school.



https://www.unicef.org.uk/what-we-do/un-convention-child-rights/
https://www.unicef.org.uk/what-we-do/un-convention-child-rights/
https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-rights-persons-disabilities
https://www.legislation.gov.uk/ukpga/1998/42/contents
https://www.legislation.gov.uk/ukpga/1998/42/contents

Purpose of the Policy

The Equalltg Act 2010 was introduced to ensure protect'ton from discrimination, harassment and victimisation
on the grounds of specific characteristics (referred to as protected characteristics). This means that schools
cannot discriminate against pu.pi.ls, staﬁ or the wider school community or treat them less _fo.vouro.blg because o_f
their sex , race, dlsab'L['Ltg, re['Lg'Lon or be['Lef, 9ender reassignment, sexual orientation or pregnancy and
maternity.

Age and marriage and civil partnership are also “protected characteristics” and although are not part of the
school provisions related to PU.Pi.I.S, would app[g to staﬂ and the wider school community.

The Act requires all pu.b['Lc organisations, 'anludmg schools, to complg with the Public Sector Equalitg Dutg
(PSED) and two specific duties:

The Public Sector Equo.lltg Du,tg or “genero,l du,tg". This requires all pu.bl'Lc organisations, i.n.c|.u.d.i.ng schools, to:

e eliminate unlo.wful discrimination, harassment and victimisation;
e advance equa[ttg of opportunltg between dlﬁerent groups;
o _foster 9ood. relations between d.'Lﬂ:erent groups.

Two "speci.fi.c duties”. This requires all pu.bl'Lc organisations, 'anlu.d.'mg schools, to:

l pu.bl'Lsh 'Lnform.at'Lon (the Pol'ch) to show com.pl'Lo.n.ce with the Equalitg Du.tg;
2. publlsh equa[ttg objed:'Lves at least every L years which are spec"Lch and measurable.

This Po['ch describes how our school, which has very limited resources, is meeting these statutory duties and
work'Lng hard to ensure that equalltg is at the core of all that we do. This document is su.pported bg our
Equal'd:g Object'Lves Action Plan which demonstrates how we intend to ensure that pr'LrLc'LpLes of equ.o.[itg are
embedded into our school and community life.

We utilise a PSED checklist for school sto.]ﬁt and governors to help assess the school's compl'tan.ce with our PSED
duties. Further Lnformo.tLorL on how the Equ.o.htg Act appltes to schools can be fou.n.d. in the Depo.rtm.ent for

Education ( DfE) document Eqs;ghig_Aci_ZQQ_qdim_ﬁQLsghmls

Links to other pol'Lc'Les and documentation

A[’chough this Po['ch is the keg document for 'Lrtformo_tion about our approo.ch to equa[itg in line with the Public
Sector Equo.[itg Du_tg, evidence of our commitment to our reSPOh.Si.bi.l.i.ti.eS under the Equ.c.[itg Act can also be
fou.n.d. in our:

Access'Lb'L['Ltg Plan

Admissions procedures

Behaviour Policy

Governing bod.g minutes

Parent and pupil surveys

Child Protection Policy and procedures
Code of conduct for staff and other adults
School performo,nce data

School prospectus

School website and newsletters
Self-evaluation reviews

SEND Po['ch
School d.eve[opment plo.ns



https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf

As a school we also collect the fo[[ow'mg 'Lnformatlon, broken down bg race, re['Lg'Lon or bel'Lef, sex, a'Lsab'L['Ltg and,
where relevant, sexual orientation, 9en.d.er reassignment, pregnancy and maternity, marriage and civil
partnership, and age:

School admissions

Pap'L[ attainment and progress
Prejudice-related incidents

Sanctions (including suspension and exclusion)
S’ca]‘jt recruitment and selection

Promotions

Professional development opportunities

The Equ.o.li.ty Act also o.ppli.es to schools in their role as em.plogers, and the ways in which we corn.plg with this

are fou.na in our Recruitment and Selection procedures.

Our school profile

Holm Cultram Abbey CE Primary School is a Church of England Voluntary Controlled School with +3 pupils
currently enrolled and a strong Christian ethos which develops the whole child. There is a ratio of 6l+% boys to
35% 9'Lr|.s, above the national ratio o_f 51 bogs to 49 9'Lr|.s (QUE June 2023). 31% o_f pu.pi.ls take _free school meals
(FSM), above the national average of 238% (DfE June 2023).

19% of our PU.Pi.l.S have spec'La[ educational needs.

Most of our pupils enter school from the onsite private nursery and local childminder. We work closely with the
pre-schoo|. sett'mg, bu'LLd.'LrLg in regu.lar visits by members of our staﬂ. In the term before starti.ng school in
September, all children who app|.'Led. _for a p|.ace were oﬁered. visits to the school for vae sessions i.nclu.d'm.g a
lunch. This allowed them to settle into the school environment and allowed the staff to get to know them and
make initial assessments of and form. relat'LorLsh'Lps with pu.p'Lls read.g for their start.

Our catchment area takes in the v'Lllage o_f Abbegtown. and several other small rural v'tllages, hamlets and
isolated farms. There are few amenities available [ocal[g. The immediate area is re[at'Lvelg rural.

We have several vulnerable groups 'mclu.a'mg those with spec'La[ educational, [eam’mg and medical needs.
Our staﬂ:'Ln.g is qu.'d:e stable, 'an[u.din.g some members who attended the school as a child.
The Local Authorlt9 (LA) handles admissions to the school. When we are made aware o_f pu.p'Lls who are joining

the school with spec'Lal educational needs or disabilities, we arrange to meet the pu.p'Ll. and parents or carers
and involve professionals from the LA and Health Authority to ensure any adjustments required to our buildings
or curriculum are made in readiness for them starting school. The school has fully ramped access and is level
throu.ghou.t the bu.'le.'Ln.g ermabltng access to wheelchair users. Our reception area is accessible to peop|.e with
disabilities. We have one inclusive toilet which can be used by pupils who need personal care whilst at school.

None of our pu_p'L[s have Engltsh as an additional language.
Informat'LorL for parents and others is prov'Ld.ed in verbal and written fornL

Recruitment proced.u.res are based on those prov'Ld.ed. bg our LA with all ad.verl:'Ls'Lng be'mg processed throu.gh the
Council HR and Ad.verl:is'mg Team.

Note: If we do not prov'Lde actual _f'Lgures in relation to pup'Lls or staﬂ: from ethnic minorities or any other equall’cg
group with. protected characteristics it is because they are a small number of people and we must maintain
their privacy. We are also not required to collect any statistical data which we do not already collect
rou,ti.n,elg eg RAISE online and other data.




What we are do'mg to eliminate discrimination, harassment and victimisation

e Wetake account OJ( equ,alitg issues in relation to admissions and exclusions; the way we prov'Lde education
for our pupils and the way we provide access for pupils to facilities and services.
We are aware of the Reasonable Adjustment duty for disabled pupils - designed to enhance access and
participation to the level of non-disabled pu.p'Lls and stop disabled children be'mg placed at a disadvantage
compared to their non-disabled peers.
The Head teacher ensures that all appointment panels give due regard to this Policy so that no one is
discriminated against when it comes to emplogm.en.t, promotion or training opportunities.
We act'Lvelg promote equalltg and Cli.VQrStl‘.H though the curriculum and bg creatlng an environment which
champions respect for all.
Our admissions arrangements are fai.r and transparent, and we do not discriminate against pu.pi.ls bg
treating them less favourablg on the 9rou.nd.s cg( their sex, race, d.'Lso.bi.l'Ltg, rel'Lg'Lon. or beli.ef, sexual
orientation, gender reasngnment, pregnancy or mthem'Lth.
We carry out Equalltt_.j Impact Assessments (EIAs) on all new pol'Lc'Les, practices, events and clec'Ls'Lon-mo.k'Lng
processes to ensure that they are fair and do not present barriers to participation or disadvantage any
protected. groups _from. participation.

o« We challenge all forms of prejudice and prejudice based bullying.

Behaviour, exclusions and attendance

The school policies on behaviour and attendance take full account of our duties under the Equality Act. We
make reasonable, appropriate and flex'tble c,djusl:ment for PU.Pi.lS with a Cli.SG.bi.li.tlj. We closelg monitor data on
exclusions and absence from school _for evidence of overrepresentation of d.'Lfferent groups and take action
prom.ptlg to address concerns.

Add.ressi.n.g preju.dice and di.scrlmlnatorg-bo,sed bu.llg'mg
The school challenges all form.s of preju.d.'tce and d.iscrimln.o.torg-based bu.llgm.g, which stand in the way o_f

fullel'Lng our commitment to inclusion and equalltg, 'mcluding:

. preJud.Lces around dlsabilltg and spec'Lc.l educational needs.
. preju.cl'Lces around race, rel'Lg'LorL or bel'Lefs.
. preJud.Lces around gender and sexual orientation.

There is guldcmce available on how prejudlce—related incidents should be 'LdentifLed, assessed, recorded and
dealt with. We treat all bullg'mg incidents equ.o.llg ser'Lou.slk:J.

What we are do‘mg to advance equa.litg of opporl:u.n'Ltg between diﬂerent pu,pi.l groups

o We know the needs of our school population very well and collect and analyse data in order to inform our
plarm'mg and 'Ld.erttlfg targets to achieve i.mprovements. We take action to close any gaps, for example, for
those mak'mg slow progress in acquiring o.ge-approprio.te l'Ltero.cg and number skills. We also ensure
children from all groups are challenged to reach higher levels.

We have procedures, working in partnership with parents and carers, to identify children who have a
d,'Lso,bi.l'Ltg throu.gh our pu.p'Ll admissions meetings and home visits.

We collect, o,no.lgse and use data in relation to attendance and exclusions o_f d'Lﬂ:erent groups.

We use a range o teaching strategies that ensures we meet the needs of all pupils.

We are alert and proactive about the potentially damaging impact of negative language in matters such
as race, 9ender, d,'Lso,b'Ll'Ltg and sexu.o,l'Ltlj.

We ensure equ.o,l'Ltg o]t access for all pup'Lls to a broad and balanced cu.rr'Lcu.lum, remov'mg barriers to
po.rt'Lc'Lpo.t'Lon where necessary.




e QOur school has an access'Lb'Lt'Ltg ptan that is reviewed every 3 Years or when a s'LgrL'Lﬁcant change has
taken place. The Plan is published on the school website.
We will take positive and proportionate action to address the disadvantage faced by particular groups of
pup’Lts with part'Lcutar protectect characteristics, such as targeted support. The actions will be designed to
meet the school’s Equatttt_.j Object'Lves.

What we are do'mg to foster 9ood relations

We prepare our pup’Lts for t'L](e in a diverse soc'LetLJ and ensure that there are activities across the curriculum
that promote the spi.ri.tu.o.L moral, social and cultural d.evetopm.en.t o_f our pu.pi.ls.

We teach about d.'Lﬂ:eren.ce and d.iversi.tg and the impact o]( sterectyping, preju.d.i.ce and discrimination
through PSHE and citizenship and across the curriculum.

We use materials and resources that reftect the d'Lvers'Ltt_.j of the school, poputo.tton and local community in
terms of race, 9end.er i.d.enti.tg, sexu.o.titg, d.iso.bi.ti.tg and o.void.i.n.g stereatyping.

We promote a whole school ethos and values that cho.tlen.ge preju.di.ce-based. d.iscri.mi.n.o.torg lo.ngu.c.ge,
attitudes and behaviour.

We provide opportunities for pupils to appreciate their own culture and celebrate the diversity of other
cultures.

We include the contribution of d.'Lﬂ:erent cultures to world h'Lstorg and that promote positive images of peopte.
We provide opportunities for pupils to listen to a range of opinions and sympathise with different experiences.
We promote positive messages about eqru.atltg and divers[tg through dispto.gs, assemblies, visitors and whole
school events.

In order to ensure that the work we are do'mg on equo.tttg meets the needs of the whole school community we:

review relevant feedback from the annual parent questionnaire, pc,rents' evening, po,rent-schoot foru.m
and/or focus meetings or governors parent-consultation meeting,

secure and anatgse responses from sl:aﬂ surveys, sto.ﬂ meet'mgs and tro.'LrL'Ln.g events.

review feed.bo.ck and responses from the children and groups of children from the School Council.

ensure that we secure responses and feedbo.ck at Govem'mg Bod,g meetings.

Pu.btish‘m.g equa.t'ttg 'Ln.formo,t'ton and object'Lves

We Lctentlfg and pu.btlsh equatlty objectives ona four—gear cgcte. The objectives are reviewed each year by the
school's Governors and SLT and are available on our website. We are ho.ppg to prov’Lde our equatitg object’Lves in
other formo,ts Lf requested,.

We have a temptate _for pu.bt'Lsh'Ln.g school equ.at'Ltg objecl:'tves on our website and use 9u.i.dan.ce on wr'Lti.n.g

equo.tltg object'Lves to ensure that our object'Lves are SMART (Spec'Lch, Measurable, Achievable, Relevant and Time-
bound).

In line with EHE gu,'Ld.a.nce on what we must or should pu.bl.ish on the school website, we will consider collecting
and pu.btlsh'mg governing board members di.VQrSi.tH data so that such i.n.formo.t'LorL is w'Ld.el.lj accessible to
members of the school community and the pu_bt'Lc.

Roles and respons‘tb’ttit'tes

We expect all members of the school community and visitors to support our commitment to promating
equ.atltg and meet'mg the requtrements of the Equc.tttg Act. We will provtd,e tro,'m'mg, 9uLdance and
'Lrtformo,tlon to enable them to do this.

Governing Bodg

The Govem'mg Bodg is respons'the for ensuring that the school compt‘Les with teg’Lsto.t'LorL; that this Potlcg and its
related procedures and action plans are implemented and form part of the School Improvement Plan (SIP);
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support is prov'Lded to the Head teacher in 'me[ementtng any actions necessary. The Govem'mg Bodg will
receive and attend training in order to successfully discharge their duties under the legislation.

Everg governing bod.g committee keeps aspects of the school's commitment to the Equo.llty Du.ty under review, _for
example, in terms o]( sandards, curriculum, admissions, exclusions, persormel issues and the school environment.
Equahtg objectlves are set every four Years bg the Govemlng BodLJ. The Govemlng Bod.tj assess the success in
reaching the objectives annually.

Head teacher

The Head teacher is responsi.ble for overseeing the 'melemento.ti.on qf the Poli.cg : _for ensuring that all staﬁ are
aware cg( their responsi.bLLi.tLes and are given appropriate training and support; developi.n.g partn.ershi.ps with
external agencies regard'mg the Po['ch so that the school’s actions are in line with the best advice available;
ensuring Equ.a[ttg Impact Assessments are conducted on functions and Policies; and for tak'mg approprtate
action in any cases of unlawful discrimination.

The headteacher has d.o.g-to-d.o.y respon.slbi.llty _for co—coord.i.no.ti.ng melemen.tation of the Pollcg and for

mon'Ltor'Lng outcomes.

Teaching and support staff
All teo.chlng and support sto.ﬁt will:

promote an inclusive and collaborative ethos in their classroom;

cha[[enge prejudlce and discrimination;

deal fo.'Lrhj and professionallg with any prejudice-related. incidents that may occur;

PI.G.FL and deliver curricula and lessons that reﬂect the school’s pr'LrLc'Lples, for exam.ple, in prov'Ld.'Lng
materials that give positive images in terms of race, gender and d.i.SO.bi.l.i.tH;

maintain the h'Lghest expectations of success for all pu.p'Ll.s;

su.ppor‘t d.'Lﬂ:erent groups o_f pu.p'Lls in their class throu.gh d.'Lﬂ:erent'Lo.ted. pLannLng and teo.ch'mg, especi.o.[[g
those who may (sometimes temporarily) find aspects of academic learning difficult;

keep up to date with equolltg leg'leo.t'LorL relevant to their work.

Pu.pi.ls
Pup’Lls are expected., and will be su.pported, to:

be involved in the development of the Policy to help them understand how it relates to them in an age or
o,b'Ll'Lt9 o,pproprlo,te way;

act in accordance with any relevant po.rt of the Poltcg;

experience a. curriculum and environment which is respectful of diversity and difference and prepares them
well for life in a diverse society;

understand the 'meortance of report'mg d.i.scr'Lm'Lno.torg bu.llgin.g and ro.c'Lo.l.l.g motivated incidents;

help us ensure our peer support programme promotes understanding and supports pupils who are
exper'LerLc'LrLg discrimination.

Visitors

All visitors to the school, 'anlu_d‘mg parents and carers, are expected_ to support our commitment to
equo.[ttg and complg with the duties set out in this Pol‘ch. We will prov'Ld_e 9uid_o_nce and informo.tion to
enable them to do this. Informatton will be plo,ced on the school website.

Equal opportunities for staff

This section deals with c,spects cf equa[ opportunitles re[at'mg to staﬂ:. We are committed to the




'me[ementatton of equ,a[ opportun'Lt'Les pr'an'Lp[es and the mon'd:or'mg and active promo’c'Lon of equa[itg in all
aspects of staffing and employment.

All staff appointments and promotions are made on the basis of merit and ability and in compliance with
the law.

We are also concerned to ensure, wherever poss'Lble, that the staﬂ'mg of the school ref[ects the d.'Lvers'Lty of our
community.

As an em.p|.09er we strive to ensure that we eliminate discrimination, sexual harassment, harassment and
victimisation in our emp[ogment pract'Lce and act'Lve[g promote equa[LtLJ across all groups within our
work](orce.

We respect the re|.'L9'Lou.s be|.i.e_fs and practice of all staﬂ:, pu.p'Lls and parents, and com.plg with reasonable
requests relating to religious observance and practice.

We ensure that all stoﬁ, 'an[ud'mg support, administrative staﬂ:, and others emploged_ ona regu[ar basis bg
external organlsattons, receive approprlate tra'm'mg and, where app[’tcable, opportunittes for professtonal
d.evelopm.en.t, both as individuals and as groups or teams.

Monitoring and reviewing the Policy

We u.pdo.te and re-pu.b|.'Ls|'t our Equ.o.lity Pol'ch as necessary, our school pro_f'Ll.e and objecti.ves o.rmu.o.l[g to
account _for the September intake or sto.ﬂ'mg changes and how they o.ﬁed: d.'Lvers'Ltg in school, and the action
plan no less than every v years. We will also review our action plan in brief annually in light of any new
objectives to ensure our longerterm goals remain relevant.

D’Lssem'mo.t'tn.g the Pol'ch

This Equ.o.lltg Pol'ch, a|.or19 with the Equalttg Object'Lves and related 'Lnformation, is available:

on the school website.
as paper cop'Les in the school oﬁice.
in the sto.ﬁ handbook /Code of Conduct.

on d.Lsp[ag _for visitors, 'anlu.d.'m.g po.ren.ts and carers.

We pu.bl'Lsh cop'Les of relevant Policies and 9u.'Ld.o.rLce, 'LrLc[u.d.'Ln.g those on beho.v'Lour, admissions and spec'Lo.l

educational needs, on our school website.

Complaints

Comp[o,'mts arising from the operat'ton o_f this Policg will be dealt with in line with the school's compl.o.'LrLts

procedure.
Comp[o,'mts bg sl:c:.]‘jc will be dealt with under the Grievance Procedure, as o,ppropriate.
We take all comp[a'LrLts ser'tou.slg and will take appropr'Lo,te action to eliminate d.i.SCFi.mi.rLG.tOFH behaviour.

We will monitor com.p[o,'mts to hel.p establish whether we are meet'm.g our equ.o.['d:g duties and report regu.[o.r[g to
the Govem'mg Bodg about the nature of comp[alnts made and action taken.




REFERENCED STATUTORY AND NON-STATUTORY GUIDANCE

The followi.n.g statutory and non-statutory 9u.i.d.o.nce was used in research and/or referenced. in

formu[o.tmg this Equa[ity Po[ch, Objectives and Action Plan:

N C . Rights of the Chi

N C . Right ﬁ p . Di it
Human R'Lghts Act 1998



https://www.unicef.org.uk/what-we-do/un-convention-child-rights/
https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-rights-persons-disabilities
https://www.legislation.gov.uk/ukpga/1998/42/contents
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.equalityhumanrights.com/en/advice-and-guidance/public-sector-equality-duty-guidance-schools
https://www.equalityhumanrights.com/en/publication-download/essential-guide-public-sector-equality-duty
https://www.equalityhumanrights.com/en/publication-download/technical-guidance-public-sector-equality-duty-england
https://www.equalityhumanrights.com/guidance/sexual-harassment-and-harassment-work-technical-guidance
https://www.equalityhumanrights.com/guidance/menopause-workplace-guidance-employers

Action Plan
Public Sector Equality Duties (PSED): eliminate unlawful discrimination, harassment, or victimisation (EUDHV); equality of opportunity (EQ); fostering good relations (FGR)

Protected.
Characteristic/

Equality Group

Aim

Gjed.i.ve

Target Group(s): eg.
whale schodl, girls; boys,
SN staff

Action

Who is
responsible?

Dates from
and to:

Indicator q: Achievement

Increase pup'LL sto.ﬁ & governor
awareness o legal & human rights
and the responsibilities that
un.derp'Ln. society

Pupils to understand they have
ri.ghts, how theu can exercise
them, and how their r'Lghts link

to their responsibi[i.ti.es

All pupils and staff

Increase awareness of the Schodl Single
Equality Scheme across all groups
within school and how it affects

everuon.e

HT, saff &

G‘OVQI’T\.OF S

March 2026 -
March 2027

Pupi.ls, sl:c.ﬂ:& Governors
are aware of school’s
objectives and action
p|.o.n. (asis age or stage
approprlate)

Equo.['ttu impact assess all Po[i,c'Les
procedures and practices with
empho.sis on the attainment levels q[
pup'LLs and sto.ﬂ: from vulnerable

groups

Enable school to address the
needs of diverse & vulnerable
groups at risk o_f dlsa,dvantage
and set priorities accordingly

Whole school

Undertake Equo.liiy Impo,ct Assessments
(EqI/'\) on those pollci.es, procedures and
prcdices which remain outstandj.ng

HT

Govemor S

March 2026 -
March 2027

All Poﬁc'Les, procedures
and practices equo.l'Lty
'mead: assessed, and
action points LdentEfLed
& recorded

Improve displo.us and cther images
in the school to reﬁecl: and promote
d’Lvers'.tu in terms o_f the equoliiu

groups

For pup'tls to have positive visual
images throughout their
education which show and
promote d.'LversiJ:t:J

All sta_ﬂ: PupiJs and
visitors

Ensure d.lsplo.gs in classrooms/corridors
promote d'Lversi.tu in terms qt race, sex
and ethnlcltg

Ensure the curriculum promotes role
models & heroes that young people can
'Ldenttj:u with, which rejled. school’s
dlversltg cf eclua['Ltu groups.

March 2026 -
March 2027

More dlvers'.tu reﬁecl:ed
in d.'Lsplo.us across all
Year groups.

Increase in Pup't[s'
po.rl:icipo.tLon, conﬁd.ence

und o.ch'Levement Leve[s

Ensure po.rt'Lc'Lpo.t'Lon o_f pup'LLs from
m'Lnor'Ltu, morglnolised. or vulnerable

bo,ckground.s in school [’Lfe

Increase the d'Lvers'.tu o_f pup't[s
involved in the d.ec'Ls'Lon-mok'mg

of the schodl

M'Lnor'Ltu, morgtnoljsed
and vulnerable pupils

Identify underrepresented groups in the
pupll voice processes.

Establish a group cf pupiJ_s to deve[op
actions which better involve target

9I"OU_PS.

March 2026 -
March 2027

Pupil voice has improved
in representation from
pupils in. specific equality
groups.

Ensure &T & GOVQTI"LOT S are cLear

about their responsibilities in the
recruitment and selection q( sl:o.ﬂ

Recruitment proced.ures ensure
equality for candidates and
that the recruiting po.nel will
select the best person for the role.

Staﬂ: repovﬁng 'meroved sense qt

inclusion

Appﬁconis and all school
sl:o._ﬂ including volunteers

Undertake EqIA on Policies/ Procedures
on recruitment & sta_ﬂ:'mg and ensure

alignment with LA/national quidance
Improve data collection and monitoring
qt equqhtu 'Lnformqﬁon re[at'mg to sta_ﬂ:

HT,

G‘OVQI’F\.O" S

Feedback from
candidates on the
process indicates fairruass

School stc.ﬁ reﬂect
dLVeritH

Race/ Reli.gi.on or
Belief/ Disaubility

Ensure school meal ingredients and

the eating environment meets the
need of all race and faith groups
and those with spec'Lfix: health needs

Increase/maintain take-up of

school meals

All those with specific
race, fo.‘d:h, cultural and
health needs

Work with the school meal prov'Lder to
ensure the meals reflect the school

populatton.

School
Caterers

Increased take-up of
school meals - variety in
types of schodl meals
served. to reﬂect dlﬂ:er'mg

cultures




Protected
Characteristic/

Equality Group

Objective

Target Groug(s): eg,
whale schod, girls, boys,
SN staff

Action.

Indicator of Achievement

All prd:ected
characteristics

o.n.d. 9Y'OU.PS

Prevent and respond to all hate
incidents and prejudiced based
bu.llgm.g

Make pup'tls fee[ so.fer bg bei.rtg
assured that incidents will be
dealt with prompl:[g and faLr{H
Increase staﬂ cmﬁdertce
Reporl: rates accu.ratelg

Whole school and
specifically vulnerable
pupils and equolit9
groups

Review and upd.ate exising poltcles &
procedures on bullying using an EqlA
Access sta_ﬁ training

Ensure CPD for staff to develop skills in
i.denti.fgi.ng and chall.englng
hom.ophob’tc. and transphobi.o.
Promote hate incident recording to

pu.plls

Ongoing

Recording is accurate
and useful

Pupl feedback about

_fee['mg so._fe is positive
Low incidents qt
behaviour

Race/ Religion or
Belief

Support pup'LLs to understand the
similarities and differences between

beL'Lefs and re['Lg'Lous

Support pupiJs in school to know
more about the d.iﬂerent religions
and be['Lefs other peop[e have.

Whole school

Invite in speakers from cther
fu'Lths/ communities

Work with a range q( visitors
Picture News, multimedia resources

Residential

Class teachers
HT
RE Lead

Pu.pi.ls know about the
be[iefs and lives qf cthers
Few incidents Lf
racism/racist Lan,guuge

Sexual

orientation

Ensure homophob’La is chol[enged.

Reduce incidents o_f LGBTQ
related bullying

Ukilise Kapow resource in PSHE
Celebrate lesbian, gay, bisexual and
tro.nsgend.er (LGBTQ) H.stonj Month
(February)

March 2026 -
March 2029

RQSOU.FCQS SU.CCQS#U.I.[LJ
u.sed.

To ensure that g'Lr{s are equ.olly
involved in phgsim[ od:'Lv'Ltg

Improved participation df girls in
tc.rge‘l:ed sports activities

Monitor attendance qt 9’Lr{s at ou.t-qf—
school hours sports clubs

Surveg 9i.r|_5 and better understand.
barriers to participation

March 2026 -
March 2027

Increase in number Lf
gir[s takin.g part in
competitive or extra.-
curricular sports

DLso.b'L['Lty /Al

Increase social and emational skills
for pup'Lls with social, emctional and
mental health d.'L_ﬂ:ix:uLt'Les (SBVH)

Improved. cb'LL'LtLJ bg pup't[s to
handle diﬂ:i.cu[t situations and
a reduction in classroom

d.'Lsmpt'Lon

Pupi.ls with SEVH issues

Train stqﬂ to deliver targeted group or
sessional work supporting spec'tﬁc pupils

in developing social and emotional

skills

March 2026 -
March 2027

Improved classroom
behaviour.

Reduced challenging
behaviour and
reduction in need to
physically restrain

DLso.b'L['Lty

Better understand the needs o_f
parents/carers with disabilities in

our school commu.nitg.

Improved access and
communication with

parenis/ ‘carers with disabilities

Parents/carers with
disabilities

Gather and record 'Ln_form,atton re[at'mg
to parents/carers with. disabilities

March 2026 -
March 2027

Informaﬁon obtained &
parents with disabilities

Improve the attainment oj: PLLPI.I.S
eligible for free school meals

Improve attainment

Children eligible for free
school meals

Collate and ana[gse data on
attainment by target group

Work with. other schools to 'Ldentlftj
proven strategies to improve attainment
qt this group

WHLL Disadvantage group

March 2026 -
March 2027

Improved attainment

levels (j: puplls el'Lg'Lble for

free school meals




Aim

Objective

Target Groug(s): eg,
whale schod, girls, boys,
SN staff

Duiesfrom
and to:

Indicator of Achievement

Improve u.n.d.ersto.nd'mg and to
chal[en.ge sterectyping between

90‘.1.0.9 o.n.d. o[d.er peop[e

Increased positive attitudes
towards each other

AI.L gec.r 9FOU.PS

Develop community links

March 2026 -
March 2027

Im.prove reLq.t'Lonsh'Lps
with older members cf

the community




